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Careers 
Strategy  
For students, parents, carers  
and employers.
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“Broadening horizons, inspiring and preparing young people for the world of 
work are an essential part of learning and development.  I am delighted to 
see that at Worthing College, the responsibility for the delivery of the Careers 
Strategy is at the heart of the teaching environment. Worthing College then 
embed  the operational delivery across all the teaching and learning areas 
making sure that both students and staff embrace it.  

This approach will help young people gain a much broader understanding 
of their future career opportunities as well as encouraging more meaningful 
work placements as local employers are able to better prepare and plan 
their work experience offer. The Careers Strategy will give students greater 
clarity about what they can expect from Worthing College, empower them 
to seek out new information and build their own knowledge to support future 
career choices.”

Caroline Wood 
Director of Coastal West Sussex Skills and Enterprise Group

This Careers Strategy is a vital element of our college mission:  
 
‘To inspire, build confidence and prepare you for the life you want to live.’ 

It responds directly to the commitments in our college values, including:

“We’ll take you further than you expect”

You’ll have the opportunity to choose from the widest possible range of 
courses in one place and we’ll stop at nothing to connect you with the 
best university, employer, or apprenticeship for you.

Foreword 

Worthing College Mission
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Worthing College will provide students with the information, guidance, 
opportunities and experiences to progress successfully on to the next stage 
of their chosen progression route. We are committed to delivering the 8 
Gatsby careers standards: 

1. We will publish a Careers Programme which is known and understood by 
learners, parents/carers, staff and employers.

2. We will give students access to good quality information about future 
study options and labour market opportunities.

3. We will tailor our advice and support to the needs of the individual and 
embed equality and diversity throughout. 

4. We will embed careers guidance in our teaching so that students 
understand how their qualifications prepare them for the workplace.

5. We will provide multiple opportunities to learn from employers about 
work, employment and the skills that are valued in the workplace.

6. We will support every learner to have first-hand experiences of the 
workplace through work visits, work shadowing and/or work experience. 

7. We will provide every learner with encounters with Further and Higher 
Education to help their understanding of the full range of learning 
opportunities available to them. 

8. We will give every learner individual progression guidance and provide 
opportunities for guidance interviews with a careers adviser. 

Strategy Statement
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At Worthing College: 

• The Designated Careers Leader at Worthing College is the Assistant 
Principal for Guidance. 

• The college has a link Governor with responsibility for overseeing the 
delivery of the college’s careers strategy. 

• Worthing College works closely with a range of external partners, 
including the Careers and Enterprise Company, the National Careers 
Service, Coastal West Sussex Skills and Enterprise Group and the National 
Citizenship Service. 

Leadership and 
Management

44
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The Worthing College Careers Programme is published on the college 
website and informs students, parents/carers and employers about the 
main features of our careers provision. Key milestones in the programme will 
be:

• Year 12 Induction: Students will self-assess their employability skills, 
identify career interests and set themselves an initial Careers Action Plan.

• Focus Weeks: October and January. All courses will deliver a  
careers-related learning activity in classes, supporting students to 
understand how their subjects help people gain entry to (and be more 
effective workers within) a wide range of occupations.

• Year 12 Careers Inspiration Day / Futures Day. All students will attend 
a dedicated careers day which informs them about the full range of 
learning opportunities and progression available to them. Students will 
complete a review of their Careers Action Plan and set new targets for 
the remainder of the year.

• Year 12 Work Placement: All students will be expected to organise a work  
placement as part of their year 12 programme, supported by teaching 
staff, the Work Store and the Guidance Team.

• Year 13 Careers Tracker: All students will agree a final Careers Action Plan 
including final targets for progression, either through the UCAS support 
process or through 1 to 1 progression appointments with their Personal 
Tutor. Level 2 students will complete this final review in the second half of 
year 12 during their progression interview with their Senior Tutor.

Worthing College Careers 
Programme

5
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Why This Matters:

• Subject teachers are highly influential - students are more motivated to 
learn if their teachers know and support their ambitions.

• Students feel more engaged in their learning when they can see the 
relevance of what they are studying to their own and other people’s lives.

What We Will Do:

• Teachers will embed employability skills and careers guidance into all 
courses and all schemes of work. 

• All courses will include two focus weeks a year when curriculum learning is 
linked to careers. 

• All curriculum teams will use motivational display material including case 
studies of ex-students and career pathway maps linking their areas of 
study to destinations in employment and higher education. 

Gatsby standard:  
Linking Curriculum Learning to Careers

6
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Why This Matters:

• Expanding employer encounters broadens students’ horizons for action 
and fosters community cohesion.

• New jobs are emerging, many in growing sectors like digital technology. 
First-hand encounters expand a student’s understanding of areas of 
growth.

What We Will Do:

• We will ensure that every qualification delivers at least one encounter with 
an employer each year.

• Careers events such as our Careers Inspiration Day will provide a range of 
encounters with employers.

• An exciting range of opportunities to meet with employers will be provided 
by our Academy programmes in STEM, Sport, Visual Arts and Media and 
Performing Arts. 

Gatsby standard:  
Encounters with Employers and Employees

77
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Why This Matters:

• Students can gain important insights into their career interests and values, 
which help with decision making.

• Work experience gives a competitive advantage – about 80% of 
employers think work experience is essential.

What We Will Do:

• We expect all year 12 students to arrange a work placement, work 
shadowing or a workplace visit.

• We will promote the National Citizenship Service Autumn Programme as 
an opportunity for curriculum groups to achieve a work placement. 

• Our Work Store team will provide support with arranging work placements.
• They will conduct health and safety and safeguarding checks to ensure 

that these placements are safe. 

Gatsby standard:  
Experience of Workplaces

88
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Why This Matters:

• Exposure to higher and further education and to apprenticeships helps 
raise aspiration and allows young people to make the right choices for 
them. 

• The UK’s future depends on our young people finding the right path for 
them and fulfilling their potential.

What We Will Do:

• Our Careers Inspiration Day and Level 2 Futures Day will provide exciting 
programmes of visiting speakers from higher education, apprenticeships, 
training, gap year organisations and Further Education. 

• Our Aspire Programme, First Generation Programme and Academies will 
provide further opportunities to encounter universities, including campus 
visits, Master Classes and university summer schools. 

• We will give all year 12 students the opportunity to visit a local university 
and to attend the annual Higher Education Convention at Sussex 
University. 

Gatsby standard:  
Encounters with Further and Higher Education
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Why This Matters:

• Research shows that students benefit from conversations with familiar and 
trusted adults who can challenge and support them.

• Access to impartial professional careers guidance is strongly valued by 
students and parents.

What We Will Do:

• We will ensure that all students have at least one personal progression 
guidance interview whilst at college. 

• We will provide enough careers guidance staffing to ensure that 
students can request additional personal guidance if wanted. 

• All students applying to university will receive 1 to 1 support from a 
trained UCAS Adviser.

Gatsby standard:  
Personal Guidance

10
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Gatsby standard:  
A stable careers programme
Why This Matters:

• A stable programme to prepare young people for the opportunities, 
responsibilities and experiences of later life is a core statutory responsibility 
for schools and colleges.

• Delivering social mobility and justice relies on opening doors for all young 
people. 

What We Will Do:

• We will appoint an SMT and governor lead for Careers and publish our 
careers programme on the college website.

• We will raise the profile of work-related learning with students and parents 
through termly newsletters, the college website, social media and 
Moodle.

• We will introduce a Careers Tracker which is visible to students, parents 
and staff and which gives access to the history of the students’ careers 
guidance activities.

1111
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WorthingCollegeOfficial

#101ReasonsToApply

@WorthingCollege

@WorthingCollege

Worthing College

01903 275 275

1 Sanditon Way   
Worthing    
BN14 9FD

info@worthing.ac.uk

wwww.worthing.ac.uk

All information correct at time of 
publishing. November 2018.
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