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Welcome to our Equality, Diversity & Inclusion Report, where you will see what the Group has 
achieved in Equality, Diversity & Inclusion in 2018/19 and what we aspire to achieve in 2019/20. 
  
Chichester College Group is a lively and dynamic place, with a great atmosphere and there is always 
something exciting going on. That’s because we realise there’s more to a good education than simply 
studying hard in the classroom. So, as well as providing excellent educational opportunities, facilities 
and courses, students are also encouraged to enjoy challenging and fun activities outside of their 
studies. 
  
We treat all of our students as individuals; as people with their own ideas, skills and ambitions. Young 
or old, international or local, it makes no difference. We encourage and support all students to 
achieve their best and to get involved in all the opportunities we offer. It is this student focused 
approach of inclusiveness, friendship and fun, which creates the very special atmosphere that our 
students say they enjoy the most.  
  
Chichester College Group continues to be committed to promoting diversity and equality of 
opportunity for all students, staff and service users.  Our mission is “changing lives through learning” 
and one of the ways in which we aim to do this is by providing teaching and learning in a community 
where diversity and internationalism are positively welcomed. This is supported by the core value of 
“respecting and valuing all individuals”. It is our aim to continue to raise awareness, encourage 
acceptance and tolerance and celebrate diversity amongst our students, staff and service users.  
 

Shelagh Legrave OBE, Chief Executive Officer, Chichester College Group  

 

Daring Chichester College Group staff 
and students conquer the Brighton i360  
 
The fearless four – led by Executive Principal 
Andrew Green – abseiled 450ft down the 
British Airways i360 in Brighton. They were 
fundraising for Sussex-based charity RISE, a 
local charity which supports people affected 
by domestic abuse in Sussex. Andrew was 
joined by Student President Sophie Sargent as 
well as Simon Brown (Head of Learning 
Support & Welfare) and student              
Adam Bradbury. 

 

 
 
Andrew said: “It was an incredible experience. I left home on a beautiful, sunny Sunday morning, 
excited to abseil down the i360 for such a great charity but as I drove down to the seafront, I looked 
up and the sudden realisation of how high it is was - terrifying! The four of us were excited and 
nervous as we boarded our ride to the sky. As soon as it was my turn, my heart was pounding but I 
stepped back and over the edge, knowing there was no going back. It took about 90 seconds to reach 
the ground and it was brilliant and fantastic to help support those affected by domestic abuse, a very 
worthy cause.” 
 
The abseil raised more than £1,000 for RISE, the official charity of Chichester College Group in 
2018/19. 
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Innovative Chinese cuisine at Downing Street 
 
Crawley College students on a one-of-a-kind training course cooked for the Prime Minister and some 

very special guests in January 2019. They were invited to cater for more than 150 people, including 

around 70 children, attending a Chinese New Year reception hosted by Theresa May at 10 Downing 

Street. Three chefs, currently studying a one-year diploma in Chinese culinary arts through Crawley 

College, and a Crawley College apprentice commis chef, whipped up eight different types of canapés 

inspired by the Tianjin region of China – including steamed vegetable dumplings and beef brunoise. 

They were supported by chef lecturers from the College and master chefs from the Tianjin No2 School 

of Commerce, who have inspired and led the development of the unique qualification. 

 

Prime Minister Theresa May said: 

“The UK is home to a vibrant British 

Chinese population and the Chinese 

New Year celebrations give us the 

opportunity to celebrate the 

outstanding contributions of this 

community to our country. I was 

delighted to meet so many children 

and young people from the UK’s 

Chinese community, including 

students from Crawley College who 

prepared the food for this event.” 

Shelagh Legrave added: “We were delighted to receive an invitation from 10 Downing Street to cater 

for such a fantastic event. It has been an amazing opportunity for our Chinese Culinary Arts students to 

put their learning into practice at the highest level. This is an innovative new course, which combines 

online learning and tuition direct from China, with practical workshops and assessments delivered here 

at Crawley.” 

 

The course, the first of its kind in the UK, was designed to meet the growing demand and shortage 

of qualified Chinese culinary arts chefs in Britain. Students on the programme come from all over the 

country, with the majority currently working in the hospitality industry. The blended learning model 

enables them to work and learn side-by-side as they develop authentic Chinese culinary skills. The 

diploma is backed by the Tianjin No2 School of Commerce and Tianjin Food Group through an alliance 

between the Chichester College Group and led by Coventry-based PAM Education. 

Screen on the Green 
 
Worthing College hosted its Screen on the Green 
event in July 2019, showing three massive feel-good 
summer blockbusters: Bohemian Rhapsody, Peter 
Rabbit and The Greatest Showman. It was great to 
welcome the local community to Worthing College 
under beautiful summer skies to enjoy the unique 
experience of watching a film in the open air. In 
addition to the screenings, guests were able to 
enjoy some great alfresco food, including 
delectable handmade pizzas, luxury ice-cream and 
delicious burgers and hotdogs. 
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The Equality Duty 
 

The Equality Act 2010 created a public sector equality duty which was developed to harmonise the 
equality duties relating to race, disability, age and gender, and to extend it across the other protected 
characteristics. These are sexual orientation, religion or belief, gender reassignment, pregnancy and 
maternity, and marital status. The Group must therefore have due regard to the need to: 
  

 Eliminate unlawful discrimination, harassment and victimisation. 

 Advance equality of opportunity between people who share a protected characteristic. 

 Foster good relations between people who share a protected characteristic and those who don’t. 
  
The equality duty requires the Group to integrate consideration of equality and good relations into its 
day to day running. The equality duty is a legal obligation and it makes good business sense, because 
having a workforce with a supportive working environment is more productive, and a diverse 
workforce draws on a broader range of talent with which to support all our students. 
  
This annual report sets out to: 

 Demonstrate the work we are carrying out to achieve these duties. 

 Publish information relating to employees who share protected characteristics. 

 Show how the Group endeavours to be an inclusive environment.  

 Show how we are meeting our core values and behaviours, which relate to respecting and valuing 
all individuals. 

 
Read on to: 

 Review equality, diversity and inclusion in action for the Group over the last academic year. 

 Understand the Group profile of the protected characteristics of staff and learners. 

 See our equality, diversity and inclusion achievements. 

 Find out about our ‘Next Steps’. 
 

The information contained in this report has been sourced from contributions from members of 
staff, the Group’s websites and from internal reports. If you have any queries about the content of 
this report or wish to receive it in a different format, please contact the HR Department on  
01243 537687. 
 

Executive Principal raises £28,000 for charity 
 
Instead of receiving gifts on his birthday, Andrew Green decided to give 
back – in spectacular fashion, raising around £28,000 for a West Sussex-
based children’s charity. Andrew, who is the Executive Principal of the 
Chichester College Group, held a charity ball earlier this month to 
celebrate his big day and to support PACSO, a charity which helps children 
with disabilities and their families in the Chichester and Arun districts of 
West Sussex. 

Some 100 guests came together for the black tie event, held at the Grand 
Hotel in Brighton, where they were treated to live music, a charity 
auction and a special performance by Theatre Inc – Chichester College’s 
award-winning theatre company which provides performing arts training 
tailored to young people with learning disabilities. Clare Elkington, Chair 
of Trustees at PACSO, added: "All at PACSO are very grateful to Andrew 
for raising so much to support our families with a child or young person 
with a disability. A huge thank you and Happy 50th Birthday!"  
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Children from Chernobyl visit Crawley College 
 
It's the simplest things that can put the biggest smiles on children's faces. 
 
That was the lesson for healthcare and childhood studies students at Crawley College last week, as 
they discovered when they spent a morning with children from Chernobyl. The students entertained 
the children, aged from seven to 12, with a number of hands-on activities - from painting to football - 
and in return were treated to beaming smiles, hugs and songs. 
 
Every year, the children affected by the Chernobyl nuclear power plant disaster visit Sussex for four 
weeks as a respite break thanks to the charity Friends of Chernobyl's Children. And for the past seven 
years, students and staff at Crawley College have been working with the charity - providing fun 
activities as well as fundraising support. 
 
Last year the College raised more than £1,800 for the charity - enough to sponsor two boys to come to 
the UK this summer. Lecturer Kirsty Robinson has spearheaded the College's involvement since 2012. 
She said: "Although it has been more than 30 years since the Chernobyl disaster, it still has a massive 
impact on families from the area. For some, they have suffered health problems but many families live 
in abject poverty as a result of the disaster. The area has never recovered economically and it is hard 
to imagine what life is like for these children. For us, it is humbling. For our students, they have an 
opportunity to learn about the children and how their lives can be transformed. We have the honour 
and privilege of meeting some truly special young people. It is remarkable." 

 

 

Crawley College student Shannon Wilson added: "I think we all enjoyed the morning with the children 
from Chernobyl. I've learnt a lot and I have a lot more knowledge and understanding about how they 
live, but they are still so happy. I think it puts a lot of things into perspective." 
 
Sheila Nash is the co-ordinator the Mid-Sussex group for the Friends of Chernobyl’s Children. She said: 
“All of us involved with FOCC Mid Sussex are really grateful for the wonderful support the Crawley 
College staff and students have given us over the years - both the fun activities they provide for our 
kids each summer and the amazing fundraising effort last year, which will more than pay for our little 
twins’ visit this summer and some towards the next year.” 
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Chichester MP Gillian Keegan tries her hand at bricklaying  

Gillian Keegan was visiting Chichester College during Colleges Week, part of the ‘Love Our Colleges’ 
national campaign that celebrates the positive impact of colleges on their local communities. Gillian 
took a look around the dedicated construction unit, meeting bricklaying students and even having a go 
herself, as she helped to build a pier training model after some guidance from lecturer Neil Redman 
and second year student Jake Hinkins. 

 
Neil said: “Bricklaying is a real skill 
and is a vital part of the 
construction trade industry. We 
recommend trainee bricklayers 
would spend two years at college, 
studying at level 1 and 2 to learn 
the trade, before moving into an 
apprenticeship programme. It’s not 
every day that an MP comes into the 
workshop and asks to have a go, but 
Gillian did alright – she placed the 
brick well but I think she found it 
trickier than she thought it would 
be, especially controlling the 
mortar.” 

 
 

Neil Redman, Shelagh Legrave and Gillian Keegan 

 
Gillian was impressed by what she had seen at Chichester College. She added: “It has been wonderful 
to come and spend time at Chichester College. I went to a further education college myself, from 16-
18, and it was a life changing experience for me. 
 
“Colleges offer essential educational opportunities to many people, from all walks of life – giving an 
alternative route through education and into employment. I certainly couldn’t have done what I have 
without my college education.” 

The ‘Love Our Colleges’ campaign is a partnership between Association of Colleges (AoC), National 
Union of Students (NUS), Association of College and School Leavers (ASCL), University and Colleges 
Union (UCU), Unison, GMB, TUC and National Education Union (NEU). It highlights the vital role of 
colleges, as well as the need for proper investment in the further education sector, along with fairer 
funding for colleges. 
 
Chichester College is one of 266 colleges in England, who together educate and train around 2.2 
million people every year – including more than 700,000 16-18 year olds. However, over the last ten 
years colleges have faced an average funding cut of 30% at a time when costs have increased. 
 
Shelagh Legrave, Chief Executive of the Chichester College Group, added: “We were delighted to 
welcome our local MP, Gillian Keegan, to the college on Friday. Speaking to her, I know she was really 
impressed by the standards we are achieving here at Chichester. It is important that we celebrate the 
work we – as FE colleges – are doing every day. We have remarkable staff who are providing education 
and training to students of all ages, from all backgrounds. FE colleges up and down the country are 
working under increasingly difficult financial conditions, but we are still doing some incredible work 
and changing lives through learning.” 

 
  



Equality, Diversity & Inclusion Annual Report 2018/19                                       

 

Page 6 of 12 
 

The achievements of inspiring women in business were celebrated at Crawley College  
 
Fifty senior business women gathered at Crawley College to enjoy networking and afternoon tea 
prepared by College students studying catering and hospitality. Following on from International 
Women’s Day, the afternoon was a celebration of the achievements of women working in senior roles 
at companies including NatWest, DMH Stallard, KPMG, Grant Thornton, The Arora Group, Irwin Mitchell 
and B&CE. 
 

 

The event was co-hosted by Louise Perkins, 
Lending Director at NatWest (London & 
South East), and Julie Kapsalis, Group 
Managing Director Commercial at 
Chichester College Group. 
 
The event was part of a network of mutual 
peer support set up by NatWest to bring 
together female business leaders in the 
local area. Members also brought female 
guests who had provided inspiration to 
them, which ranged from colleagues to 
apprentices and from managers to family 
members and friends. 

 
Louise Perkins said: “Across the UK, NatWest embraced International Women’s Day and we were 
delighted to jointly host and be part of Crawley College’s celebration. The event was attended by 50 
senior female professionals from across the region and across a variety of sectors – illustrating the 
depth of talent the area has to offer and given the right environment, the opportunities available to 
all regardless of gender. The Rose Review shows that supporting more female-led entrepreneurs could 
aid the UK by £250 billion. Hopefully Crawley College’s event will help inspire and encourage others to 
take that step.” 
 
Julie Kapsalis added: “I am delighted to have been part of a truly inspiring afternoon at our fabulous 
58 Restaurant at Crawley College, which is part of our growing group of colleges. The afternoon was 
not only a fantastic opportunity for us to share our connections and support each other, but also 
to  inspire the next generation of female business leaders and I was thrilled to be able to invite ten of 
our College students as guests.” 
 
“It was also an opportunity to demonstrate the College’s commitment to working in partnership with 
businesses to ensure that we meet their skills needs and retain talent in the local area.”  
 
Students who were invited included Crawley College Student President Madlen Standen-Grant and Vice 
President Rasiatu Turay, who took inspiration from talking to other guests. Rasiatu, 19, is studying 
health and social care, with the aim to go on to train as a midwife. 
 
She said: “It was really good to meet with so many different people, talk to them and hear about how 
they’ve got to where they are. It was interesting to hear how many of them said they didn’t know 
what they wanted to do when they were my age, whereas I already know what I’m going to do. I just 
feel really inspired and really motivated me to want to do more.” 
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A small but dedicated band of Chichester College students and staff defied the rain to help 
‘drum out abuse’ for RISE 

 
The group came together for a special 
march, organised to raise awareness 
of domestic abuse and the work of 
Sussex-based charity RISE, which 
supports people affected by domestic 
abuse. Forced inside by driving rain 
and freezing temperatures, they 
marched around the College campus, 
making noise and shouting “At 
Chichester College, we say no! 
Domestic abuse has got to go”. 

  
 
Shelagh Legrave, Chief Executive of the Chichester College Group, was among those banging pots and 
pans. She said: “Domestic abuse is something we all need to take seriously, and it’s important we 
show our support for organisations such as RISE. It was a shame the weather worked against us for our 
College march, but it was still heartening to see students and staff supporting us and making a lot of 
noise to help raise awareness. 
 
“We have a number of activities planned throughout the year, aimed at raising money as well as 
awareness for RISE – which is our main charity for this academic year - and I hope the community will 
get behind our fundraising efforts as well!” 
 
The ‘drum out abuse march’ was inspired by the 18th century practice of ‘rough music’ – when 
villagers would surround the house of a known abuser and bang pots and pans to shame them into 
change. It was first RISE event organised at the College and is part of the 16-day action campaign 
‘Activism Against Gender-Based Violence’. Staff and students were joined by representatives from the 
charity including Kelly-Marie Blundell, Fundraising Manager. 

 

 
 

Winning Staff Quiz team 
 

A range of events took place throughout 
the year to raise money for RISE, 
including a Winter Craft Sale organised 
by Art & Design students, a Row and Ride 
challenge organised by Public Services 
students, a staff Charity Quiz Night (won 
by a team from International and 
Finance), and of course the abseil 
reported on page 1 of this report. A big 
thank you to all those who took part in 
these and many other charitable events 
throughout the year. 
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Gender Pay Gap Report 2019 
 
The requirement to report the Gender Pay Gap was introduced with effect from April 2017, with the 
first round of results being published in March 2018. The figures included here are the third round, 
based on the pay data as of April 2019. This year’s figures include Worthing College for the first time, 
as well as Chichester, Brinsbury and Crawley Colleges.  
 
1. Pay Quartiles 

 
The first step is to work out the hourly pay rate for all staff, and then to subdivide staff into four 
quartiles by hourly pay rate, with Quartile 1 being the lowest paid and Quartile 4 being the highest 
paid. The distribution of staff by hourly pay rate by gender can be represented as follows: 

 

 
 
2. Mean Pay 
 
The mean gender pay gap is the difference between the average (mean) gross hourly pay of male and 
female members of staff taken as a single group. The Group mean pay percentage difference is 12.5% 
based on a female average hourly rate of £13.57 and a male average hourly rate of £15.51. The mean 
figure for Chichester College Group in 2018 was 11.9%, and for Worthing College 13.4%. 

 

3. Median Pay 
 
The median gender pay gap is the difference between the mid point (median) gross hourly pay of male 
and female members of staff taken as a single group. The Group median pay percentage difference is 
22.7% based on a female mid point hourly rate of £11.93, and a male mid point hourly rate of £15.43. 
The median figure for Chichester College Group in 2018 was 23.9%, and for Worthing 21.8%. 

 
4. Bonus Payments 
 
A total of eight staff received performance-related payments, which are classified as bonus payments, 
in the year ending April 2019. Six of these staff were female, two were male. Using the same 
methodology as above, the mean bonus pay gap was -2.2% (i.e. in favour of female staff) and the 
median bonus pay gap was 7.6% (i.e. in favour of male staff). Given the very small number of staff in 
receipt of a bonus, it is difficult to draw a conclusion from these figures, except to say that the gender 
pay gaps in bonus pay are considerably smaller than in hourly pay. 
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5. Three-year trend in Gender Pay Gap 

 

 
 

2017: Chichester and Brinsbury 
2018: Chichester, Brinsbury and Crawley 
2019: Chichester, Brinsbury, Crawley and Worthing 

 
The data-set has been different for each reporting year so far, which makes trend analysis difficult. 
Nevertheless, the median pay gap has fallen each year, which is positive, and the mean gender pay 
gap remains lower in 2019 than it was in 2017, though it is slightly higher than in 2018. The movement 
between 2018 and 2019 is in keeping with the incorporation of the data from Worthing, whose mean 
average was higher than the Group’s in 2018, and median average lower. 
 
According to the Office for National Statistics, the national median average for the gender pay gap in 
2019 was 17.3%. For the Education sector, this rose to 20.1%. This is still below the CCG median pay 
gap of 22.7%, which suggests that action needs to be taken to address the pay gap.  
 
 
6. Explanation of Gender Pay Gap 
 
The explanation for the gender pay gaps experienced at the Group is the distribution of the workforce. 
As can be seen from the chart in Section 1 above, a disproportionate number of women are in 
Quartiles 1 and 2. This does not mean, though, that the Group underpays its female staff: as shown in 
the Equal Pay Audit carried out annually, female and male staff receive equal pay for equal work. The 
posts in the first two quartiles, such as Nursery staff, learning assistants and administrators, are 
predominantly performed by women. Many of these roles are also term-time only, which tend to be 
more attractive to women. This is a consequence of the Group having family friendly policies in place, 
flexible working procedures and fair recruitment processes. In addition, five of the eight members of 
the Group Leadership Team are women, which demonstrates that there is no barrier to women 
progressing to the most senior level within the Group.  
 
Actions to address the Gender Pay Gap are incorporated within the 2019/20 aspirations at the end of 
this report, and include: 
 

 Promoting flexible working, including phased retirement, throughout the Group 

 Encouraging staff in lower pay bands, who already work flexibly, to apply for internal 
promotion 
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Our Group Profile 

 

Protected Characteristics 
 
At Chichester College Group we are committed to providing an environment not only free from 
discrimination, but also which provides equality of opportunity and inclusivity for everyone. In order to 
provide this environment, we need to understand the demographics of both our workforce and our 
student body.   
 
The Group operates with openness, fairness and integrity. By monitoring personal characteristics, this 
helps us to ensure that we don’t exclude our staff from any opportunities offered by the Group. If staff 
disclose a protected characteristic, then we do our best to make sure that they are wholly included in 
the decisions the Group makes in areas such as rewards, recognition, benefits and progression 
opportunities, to name a few. 

 

Gender 
 

 In 2018/19, within the student body the gender 
split was 53.3% female to 46.7% male. This 
continues the trend of 2017/18, where the 
proportion of female students had fallen to 56% 
from 60.8% in 2016/17. 

 Overall, the percentage of female staff was 
65.1%, a slight increase from 63.4% in 2016/17.  

 The proportion of staff in each category is as 
follows: 

 

Category Female Male 

MT 47.2 52.8 

DL 55.3 44.7 

SL 74.5 25.5 

BS 71.6 28.4 

Total 65.1 34.9 

N.B. The categories are as follows: 

 MT – Management Team 

 DL - Direct Learning 

 SL – Support to Learning 

 BS – Business Support 
 

 The proportion of female staff varies from 
74.5% in SL to 47.2% in MT. As noted in the 
Gender Pay Gap Report, five of the eight 
members of the Group Leadership Team are 
female. 
 

Age 
 

 In 2018/19, 41% of students were in the 16-
18 category, and 59% were 19+. This is a 
slight decrease from 41.4% 16-18 in 2017/18, 
which is surprising given the merger with 
Worthing College. 

 For staff, the age range within each category 
in 2018/19 was as follows: 

 

Category Range 

MT 32 - 64 

DL 20 - 78 

SL 17 - 74 

BS 16 – 78 

Overall 16 - 78 

 

 The youngest (16) and oldest (78) members 
of staff were in BS 

 MT shows the smallest age range (32-64). 
The higher starting point is explicable by the 
need for staff to gain experience before 
becoming a manager, but the lower end 
point suggests that managers leave the 
organisation prior to reaching State Pension 
Age 

 The average age of staff was 45.5 years, 
slightly down from 45.8 in 2017/18. 

 2.1% of staff were under 21, which is a rise 
from 1.9% in 2016/17. The youngest staff 
were in BS, and they were apprentices. 
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Disability 
 

 7.5% of students declared a disability 
in 2018/19, which is marked fall from 
10.1% in 2017/18.  

 5.9% of staff declared a disability, a 
decrease from 6.2% in 2017/18. The 
actual number of staff disclosing a 
disability rose from 83 to 90 and the 
number not known fell from 119 to 
103, but the number of staff with no 
disability rose from 1146 to 1331, 
which accounts for the drop. 

 Medical condition remained the most 
common category of disability (37%). 
Other categories were, in order of 
frequency, Learning Difficulty, 
Physical, Hearing, Mental Health and 
Multiple Disabilities. 

 

Ethnicity 

 Of the student body, 22% in 2018/19 were BME (Black 
and Minority Ethnic). This is a small increase from 21% 
in 2017/18. 

 The staff BME profile for the Group decreased from 
12.1% to 10.8%.  

 The staff decrease is probably due to the merger with 
Worthing College, which is predominantly White-
British. 

 The BME profile for Crawley is 10.5%, below the Group 
average 

 The Group does not know the ethnicity of 2.2% of 
staff, either because they prefer not to say or have not 
given this information.  This is 0.5% more staff than in 
17/18. 

 69% of all BME staff work in DL. 

 Only 1.3% of MT staff are BME. This is well below the 
7% of Chief Executives, Principals and Vice-Principals 
identified by the 2018 AoC Survey. 

 

Sexual Orientation 
 

 56.2% of staff disclosed their sexual 
orientation in 2018/19, down from 
56.8% in 2017/18.  

 The number of staff preferring not to 
say has fallen from 286 to 213, but 
the number of blanks has risen from 
296 to 454, which is linked to this 
data not being routinely collected at 
Worthing (41.4% blank). 

 Of those who disclosed, the figures 
were as follows: 

 

Sexual orientation Number % 

Heterosexual 819 95.6% 

Gay 15  

4.4% Lesbian 13 

Bisexual 8 

Asexual 2 

 

 The largest proportion of LGBT+ staff 
was in MT, with 5.6%. 

 

Religious Belief 
 

 The proportion of staff who disclosed their religious 
belief fell to 53.9% in 2018/19. This is because neither 
Crawley nor Worthing Colleges collected this data 
routinely pre-merger 

 Of those who disclosed, the proportions were as 
follows: 

 

Religious Belief Number % 

Christian 439 53.5 

No religion 277 33.7 

Atheist 71 8.6 

Muslim 9 1.1 

Agnostic 9 1.1 

Other 14 1.9 

 

 The Other category includes Buddhist, Pagan, Sikh, 
Hindu, Humanist, Jewish and, of course, Jedi. 

 Christianity remains the largest single category, 
accounting for more than half of staff who have 
declared their religion. 
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ED&I Aspirations for 2018/19 

 

Progress made 

1. Establish Gender Inclusive Support Team, to 

support staff and student initiatives 

 

 GIST group established 

 Outcomes include decision not to put up 

gender-inclusive signage on toilets, and 

organisation of a number of LGBT+ events for 

staff 

2. Identify and signpost inclusive toilet facilities 

 

 Sanitary disposal units deployed in two male 

toilet areas 

 On recommendation of GIST group, decided 

not to put up specific signage advertising the 

sanitary disposal units 

3. Deliver ED&I training to staff 

 

 Staff Development Days in 2018/19 included 

sessions on Emotional Intelligence, 

Safeguarding, online modules, including ED&I 

 Awareness training delivered to staff on topics 

including transgender, dyslexia, mental health 

and hearing and visual impairment 

 Training delivered to students on transgender, 

LGBT, age awareness, British Values 

4. Consult on ED&I issues with Staff Committee 

and student bodies as appropriate 

 

 Appropriate consultation took place 

5. Reduce the level of blanks in the ED&I data 

disclosed by staff, especially for Crawley staff 

 Needs further work, especially at Worthing 

 
 

ED&I Aspirations for 2019/20 
 

1. Continue to improve data held on personal characteristics, especially at Crawley and Worthing. 

 

2. Promote flexible working, including phased retirement, throughout the Group. 

 

3. Encourage staff in lower pay bands, who already work flexibly, to apply for internal promotion. 

 

4. Develop mental health action plan in line with Mental Health and Wellbeing Strategy. 

 

5. Consult on ED&I Issues with Staff Committee and student bodies as appropriate. 

 

 
 


